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Keep Employees Awake and Reduce 
Workplace Fatigue with This Guidance
While keeping your eyes open at work may seem like a simple task, 
recent data revealed that employees across the nation beg to differ. 
Indeed, government research found that Britain is suffering from a ‘sleep 
epidemic’, resulting in an increased prevalence of workplace fatigue. 
Over 30 per cent of people in the UK are affected by insomnia, and 
more than 15 per cent of British adults report getting less than six hours 
of sleep a night. 

Such sleeplessness comes with a significant price tag to businesses as 
well—lost sleep costs the UK £30 billion each year, resulting in 200,000 
working days lost. In addition, employees that don’t get enough sleep 
are more likely to suffer from the following: 

 Decreased communication skills
 Increased sickness and absence
 Poor concentration and memory skills
 Inability to make important workplace decisions
 Increased likelihood of performance deterioration

Help put a stop to your workers’ sleep deprivation and reduce the impact 
of workplace fatigue at your organisation with these top tips: 

 Assess employees’ working hours—Research provides that night 
shift workers have a 30 per cent higher risk of workplace injury than 
those working day shifts, as well as a higher chance of 
sleeplessness and fatigue. If your organisation implements shift 
workers, be sure to assess and control the risks of evening 
employees. Regularly consult workers to ensure they are 
comfortable with their shifts, and utilise shift swapping if needed.

 Implement proper policies—Be sure to enforce workplace policies 
that help reduce fatigue. This includes limiting night shifts, avoiding 
permanent shift assignments or shifts longer than 12 hours, 
encouraging rest periods and offering sleep-related resources. 

Multiple Companies Fined 
Following Worker Fatality
Two companies received fines 
following a lifting operation that 
resulted in the death of an employee. 
After Larkin Eng Services Limited 
contracted Cumbria Design Scaffold 
Limited to collect two metal walkways 
and deliver them using a flatbed lorry 
and a mounted crane, the employee 
was asked to assist in the delivery 
operation. However, the walkways 
were not securely fastened to the back 
of the lorry. One of the walkways fell 
on the employee, causing fatal injuries. 

An investigation revealed that the lifting 
operation was not properly planned, 
organised or supervised. The two 
companies received the following fines:
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 Larkin Eng Services Limited 
was ordered to pay fines of 
£20,000 and costs of 
£27,211.09.

 Cumbria Design Scaffold 
Limited was ordered to pay 
fines of £60,000 and costs of 
£27,464.28.

https://publichealthmatters.blog.gov.uk/2018/01/30/is-lack-of-sleep-affecting-your-work/
https://www.sleepcouncil.org.uk/wp-content/uploads/2013/01/Get-a-Good-Nights-Sleep.pdf

